
Public Act 097-0609 

Pursuant to Public Act 97-0609, the following information is provided for budget year ending April 30, 2026.  “Total Compensation” is defined as 
payment to the employee by the employer for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, 

vacation days granted and sick days.  

Tim Staton, Executive Director  

$127,562.82 Base Salary, Vacation Days (20), Sick Days (12), Personal Days (3), 87% Health/Dental/Vision Insurance ($0, Staton does not utilize 

this benefit) $500 per month car allowance, and $45 per month cell phone reimbursement. Total Compensation = $134,102.82* 

 

Cindy Babicz, Director of Recreation 

$95,156.25 Base Salary, Vacation Days (19), Sick Days (12), Personal Days (3), 87% Health/Dental/Vision Insurance ($12,295.44), $250 per month 

car allowance, and $20 per month cell phone reimbursement. Total Compensation Equals = $110,691.69.28 * 

 

Mike Drinkwine, Director of Parks  

$100,876.98 Base Salary, Vacation Days (20), Sick Days (12), Personal Days (3), 87% Health/Dental/Vision Insurance ($36,775.68), $3104.66 use 

of Company Vehicle, and $20 per month cell phone reimbursement. Total Compensation = $140,997.32 ** 

 

*The employee is provided a vehicle allowance. The value of the allowance is charged as income   

   to the employee during each pay period throughout the year.  

 

**The employee is provided a vehicle for both business and personal use.  The value of the personal 

   use is charged as income to the employee during each pay period throughout the year.  
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